Short-Term Disability Enroliment Form

UNIVERSITY OF CONNECTICUT

The Hartford Life Insurance Company

ADMINISTERED BY COLLEGE BENEFITS GROUP, LLC - (860) 429-9000 - www.collegebenefitsgroup.com

IMPORTANT NOTE: The short-term disability plan is offered only to employees of UConn who have elected the Alternate
Retirement Plan (ARP) and are members of the University of Connecticut Professional Employees Association (UCPEA) or
are management exempt.

Name (First, Middle Initial, Last Name)

Home Address Street City State Zip Code

Email Address Phone UConn Employee Number

College Benefits Group will obtain the following information from UConn Benefits Department

Date of Hire Date of Birth Annual Base Salary Retirement Plan

The short-term disability plan is insured by The Hartford Life and Accident Insurance Company and administered by
College Benefits Group, LLC.

If you have chosen the Alternate Retirement Plan you are automatically covered by a State of Connecticut-paid long-term
disability plan that provides benefits after six months of disability. However, when your sick days and/or vacation days
run out, you will have no paycheck until the long-term benefits begin.

Short-Term Disability Option:
The Short-Term Disability Plan would fill the gap before your state paid long-term disability benefits start by paying up
to 70% of your salary, up to a maximum benefit of $3,000 a week—tax free.

Benefits start on the thirtieth day of disability and continue for 26 weeks. Income during the first 30 days of disability is
usually provided by your last paycheck, sick days, and/or vacation days.

Your Hartford disability premium will be automatically deducted from your UConn bi-weekly paycheck and will change
depending on your salary, age, and/or benefits. You also authorize College Benefits Group, LLC to obtain employee
information from UConn benefits department and supply said information to The Hartford in the event of a claim.

Employee Signature: Date:



