
Help preserve your 
family’s lifestyle.
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get coverage up to the Guaranteed Issue amount.
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NYL GBS Group Universal Life 
insurance for employees of the 
University of Connecticut

Having adequate insurance is not only the basis for a sound financial plan, but it also helps provide the 
additional financial protection you need to help you feel confident that your home, family, and finances  
can be more protected if you or your spouse should die prematurely.

New York Life Group Benefit Solutions (NYL GBS) Group Universal Life insurance can help preserve your 
family’s lifestyle.

Before you  
enroll:
• Review your plan options.

• Determine your costs.

• Select your benefits and whom 
to enroll.
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How to enroll.

Paper applications are available through College Benefits Group, LLC.  Complete, sign and date the  
application and return to College Benefits Group, LLC.
   •  Mail to: College Benefits Group, LLC 
                          P.O. Box 522 
                          Storrs, CT 06268-0522
  •   Email to: Charles@CollegeBenefitsGroup.com
  •   Phone: (860) 429-9000



Plan summary

Coverage for your spouse/domestic partner.2

You can purchase coverage for your eligible spouse in the following amounts:3

• In $10,000 units, up the maximum of $100,000.

• Guaranteed Issue amount1 available for your spouse under age 65, within 60 days of your eligibility,                           
without proof of good health: $50,000.

• If your spouse provides proof of good health, you can purchase coverage up to $100,000, in  
$10,000 increments.

• Spouses age 65 and older can apply with proof of good health.

For coverage to become effective, you must be actively at work and your spouse must not
be hospitalized, confined at home under the care of a doctor, or unable to perform the normal
daily activities of a person of the same age or gender.

Coverage for you.

You are eligible for NYL GBS Group Universal Life insurance if you are an active full-time or part-time 
employee of the University of Connecticut, regularly working a minimum of 17.5 hours per week.

• Coverage amounts available: Increments of $10,000. The minimum coverage amount is $10,000. 
The maximum coverage amount is 5 times your base annual salary, rounded to the next higher 
$10,000; or $1,500,000, whichever is less.

• Guaranteed Issue amount1 available within 60 days of your plan start date without proof of 
good health: 3 times your base annual salary, rounded to the next higher $10,000; or $500,000, 
whichever is less.

If you provide proof of good health, you can:

• Purchase more than the Guaranteed Issue amount: up to 5 times your base annual salary, rounded 
to the next  higher $10,000; or $1,500,000, whichever is less.

• Increase your life insurance coverage at any time, up to the maximum allowed.
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1 The face amount of coverage that an insured may purchase in certain situations without satisfying the proof of good health requirement.
2 For purposes of this brochure, wherever the term Spouse appears it shall also include Domestic Partner. Additional information is available 

from your Benefit Services Representative.
3 Please note that in certain states, restrictions may apply and ages may vary.



Life status change.

If a life status change happens, the employee is eligible for up to 1 times their base annual salary rounded 
to the next $10,000, if the coverage elections are made within 45 days of a life event itself. A life status 
change is defined as any of the following events:

• Marriage, legal separation, annulment, or divorce;
• Death of employee’s spouse or dependent child;
• Birth or adoption of a child; or
• Purchase of a primary home.

Coverage for your children.

If you elect NYL GBS Group Universal Life for yourself or your spouse, you may also purchase insurance 
for all of your unmarried, dependent children who are at least 15 days old and younger than 19 years old; 
if a full-time student, younger than 26 years old who is supported by the employee; or incapable of self-
sustaining employment by reason of mental or physical handicap.3

For just one premium, you can cover all your dependent children. You can obtain $10,000 Guaranteed 
Issue amounts of term insurance coverage if you enroll your child(ren). When your child(ren) no longer 
qualifies as a dependent, they are eligible to enroll for NYL GBS Group Universal Life coverage as an adult.

For your dependent children’s coverage to be effective, they must not be hospitalized, confined at home 
under the care of a doctor, or unable to perform the normal daily activities of a person of the same age 
and gender.
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Plan features
When you enroll in NYL GBS Group Universal Life, you can plan for your retirement and secure your 
loved ones’ lifestyle at the same time. The NYL GBS Group Universal Life insurance program provides 
your family with generous amounts of life insurance and also provides you with a way to save money by 
contributing to the optional Cash Accumulation Fund (CAF) which earns tax-deferred interest.

• Large coverage, small price. Depending on your age, you could receive a Guaranteed Issue amount of 
$500,000 in coverage for as little as $20.75 bi-weekly.

• Yours for the asking. Apply within 60 days of your eligibility date and you may not have to provide         
proof of good health.

• Ease of payroll deductions. While an active University of Connecticut employee, your NYL GBS Group 
Universal Life insurance premiums and CAF contributions are deducted from your paycheck using  
after-tax dollars.

• Take it with you if you change jobs. You can keep your coverage even if you leave, retire or                     
change employers.4 

• Additional protection without payments. Money within the CAF can help you maintain your 
insurance coverage in the event that a covered injury or financial hardship prevents you from making 
your monthly premium contributions.5

• Money for you now. You can use your NYL GBS Group Universal Life CAF for withdrawals or for                
low-interest loans if you’ve built up enough cash value.6

• Money for you later. Save through the CAF, earn tax-deferred interest on your savings.

How much life insurance do you need today? How much will 
you need in two years? Five years? What if you can’t afford to 
continue paying your premiums due to a financial hardship? 
We’ve thought about these questions and have developed 
options that can help you maintain adequate insurance 
levels as your needs – and your circumstances – change.

Keeping pace with the 
changes in your life.
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4 Higher rates may apply.
5 Administrative fees and Cost of Life Insurance coverage only will be automatically withdrawn from your CAF until these funds are depleted. These 

costs do not include any money going into the CAF.
6 You have the ability to withdraw from or borrow against your CAF. Withdrawals and loans can decrease the amount of the available death benefit. 

There is no minimum withdrawal amount, and the maximum amount is the total cash value less any outstanding loans and less any future cost of 
insurance already billed.



Automatic increase option.

With the automatic increase option, your NYL GBS Group Universal Life coverage will increase automatically 
(not to exceed the maximum allowed) on each plan anniversary date by the same percentage as your 
qualifying salary increase, rounded to the next higher $10,000. Your payroll deduction amount will also be 
increased to cover the higher amount of protection.

Waiver of cost of life insurance.

The Waiver of Cost of Life Insurance benefit is automatically built into the NYL GBS Group Universal Life 
plan at no additional cost to you. With the waiver of cost of life insurance benefit, the cost of life insurance 
for employee coverage and any insured dependent children covered on the employee's policy will be 
waived if you become totally disabled for six continuous months or more, and total disability occurs  
before age 60. Contributions to the CAF are not waived. This benefit is not available on spouse/domestic 
partner coverage.

Accidental death benefit.

Employees and spouses have the option of adding an Accidental Death Benefit to their coverage. This 
feature provides your beneficiary with an extra benefit if death is due to a covered accident. The amount of 
the benefit is equal to the insurance coverage amount and expires at age 70. Standard exclusions apply.

This is a fictitious example used for illustrative purposes only. Not an actual customer experience.

Ted is 32 years old
and makes $40,500  
per year.

The following example illustrates
how this feature works.

He has NYL GBS Group Universal Life coverage equal to three 
times his salary. He gets a salary increase of $5,000. With the 
Automatic Increase Option, his insurance coverage would 
be increased to $136,500, rounded up to the next $10,000 = 
$140,000. Accordingly, his payroll deduction amount would      
be automatically increased for this additional coverage.
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Accelerated payment benefit.

If you or your covered spouse become terminally ill and the life expectancy is a year or less, you can 
receive a maximum of 75% of your coverage amount, potentially tax-free.7 The money is paid out in a 
lump sum directly to you or anyone you designate to use however you wish. To qualify to receive the 
benefit, you must provide medical certification from two unaffiliated physicians that your life expectancy 
or that of your spouse is 24 months or less. NYL GBS will send payment as soon as your request, medical 
certification and supporting evidence are reviewed and approved. This benefit is only available one time, 
and is not available on dependent child coverage.

Your premium obligation continues on the full amount of coverage if this benefit is exercised.

Portability.

Keep your coverage, even if you retire or change your employment status. NYL GBS Group Universal Life is 
fully portable, meaning you can take your coverage with you, whatever you do, wherever you go. And you 
still benefit from affordable, group rates.

Cash Accumulation Fund (CAF).

Saving money isn’t easy, but the secret to saving is simple – set aside a 
certain amount out of each paycheck before you receive it. And you can do it  
painlessly with your NYL GBS Group Universal Life insurance CAF. Even a  
small amount set aside on a regular basis can add up to significant savings  
over time. You can contribute through convenient payroll deductions or  
lump-sum payments.

What are your financial goals? Are you trying to save for retirement, college tuition or a down payment on 
a home? Whatever your goals, contributing to the CAF can help you reach them. The net cash value you 
build will earn interest that is income tax-deferred in most cases. The minimum rate will never be less than 
4% – a rate of return any saver can appreciate.

Payment of benefit            Bi-weekly premium

Actual coverage and benefit amounts will vary by policy design. Coverage is subject to all terms and conditions as specified in the policy.
7 You may want to seek advice from your personal legal or tax advisor before exercising this option.

$100,000 of NYL GBS Group Universal Life coverage

$75,000 (75% potentially tax-free lump-sum payment)

$25,000 remaining death
benefit amount

$4.62

$4.62

The following example illustrates how a 75% benefit would pay 
out on $100,000 of coverage:

interest rate
4%
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Tax-deferred accumulation.
Under current tax law, the competitive interest you earn on your CAF is income tax-deferred as long
as it remains in your account. And that means your interest compounds faster because it isn’t eroded
by taxes each year.

Easy access to your money.
The money in your CAF is yours to use as financial needs arise. You can borrow against your CAF or make an 
outright withdrawal. There are no minimum loan or withdrawal amounts required and no transaction fees.

• When you do decide to withdraw your money, you’ll only pay taxes if the withdrawal amount exceeds the 
amount of your total contributions (cost of insurance plus CAF contributions).

• To make a withdrawal, call the NYL GBS Customer Service Center8 at (800) 828-3485 and ask for the  
appropriate form.

• If you want to take out a loan, call the NYL GBS Customer Service Center at (800) 828-3485 and ask for the 
appropriate form.

You’ll be assessed 8% interest annually on the outstanding loan amount, but will continue to be credited 6% 
on the loan account value. You should not owe any income tax on your loan unless you cancel your coverage or 
your coverage lapses.

It's flexible. 

You must be enrolled in NYL GBS Group Universal Life insurance to contribute to the CAF. Contributions to the 
CAF are optional and determined by you.

• You can increase your savings at any time simply by increasing your contributions. 

• If you need extra cash to manage expenses, you can reduce your contributions or stop them completely. 
You can increase or restart contributions at any time. 

• Even if you have other current savings, consider NYL GBS Group Universal Life CAF as another option.  
Remember, you benefit from an attractive guaranteed interest rate, as well as tax deferral.

Maximums are based on the Internal Revenue Code (IRC) limits and are subject to a 2% premium charge 
which represents a portion of the state and federal tax imposed on contributions made to the fund. Since 
contributions are subject to very specific IRC guidelines, dependent upon your age, cost of insurance, and 
effective date of your certificate, it is recommended that you contact the NYL GBS Customer Service Center  
at (800) 828-3485 and a customer service representative will calculate the maximum contribution for you.

98 NYL GBS Customer Service Center administration provided by Infosys McCamish Systems, LLC.



Years CAF 4% Traditional savings
account 4%

Total
cumulative tax

Amount less tax
(savings - total tax)

5 $3,253.60 $3,241.49 $80.50 $3,160.99

10 $7,212.11 $7,009.41 $336.47 $6,672.94

15 $12,028.24 $11,389.28 $796.43 $10,592.85

20 $17,887.80 $16,480.46 $1,493.49 $14,986.97

25 $25,016.85 $22,398.50 $2,466.17 $19,932.33

30 $33,690.43 $29,277.66 $3,759.22 $25,518.44

Only one benefit (the largest) will be paid for losses from the same accident.

Cash Accumulation Fund growth charts.

The charts below show how rapidly the CAF can grow at the guaranteed minimum interest rate of 4% 
when compared to a traditional savings account earning the same 4% interest rate. The numbers shown 
below are on a cumulative basis. The charts assume that the CAF contribution, cost of insurance and 
deposits to a traditional savings account are paid on a monthly basis.

$50 monthly contribution scenario.

Years CAF 4% Traditional savings
account 4%

Total
cumulative tax

Amount less tax
(savings - total tax)

5 $6,507.21 $6,482.97 $160.99 $6,321.98

10 $14,424.23 $14,424.23 $672.94 $13,345.88

15 $24,056.48 $22,778.55 $1,592.85 $21,185.70

20 $35,775.60 $32,960.93 $2,986.98 $29,973.95

25 $50,033.70 $44,796.99 $4,932.33 $39,864.66

30 $67,380.86 $58,555.32 $7,518.44 $51,036.88

$100 monthly contribution scenario.

The CAF contribution scenario reflects a 2% premium charge. The traditional savings account scenarios assume a 25% tax bracket. The actual CAF 
interest rate can adjust quarterly but will never go below 4%. Current savings account interest rates are below 4%. Actual rates can be more or less 
favorable than shown. Savings account interest rates are not guaranteed, fluctuate with market conditions and vary among financial institutions.
A CAF is not federally insured (FDIC). As an insurance product, it must comply with each applicable state’s specific  insurance reserve requirements.
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Age Employee Spouse Age Employee Spouse 

16–26 $0.415 $0.462 51 $1.985 $1.985

27 $0.415 $0.508 52 $2.215 $2.169

28–32 $0.462 $0.554 53 $2.400 $2.354

33–34 $0.508 $0.554 54 $2.631 $2.538

35 $0.554 $0.600 55 $2.862 $2.769

36–37 $0.554 $0.646 56 $3.815 $3.046

38 $0.646 $0.646 57 $3.462 $3.277

39 $0.646 $0.692 58 $3.785 $3.554

40 $0.738 $0.738 59 $4.062 $4.385

41 $0.785 $0.831 60 $4.338 $4.754

42 $0.877 $0.877 61 $4.615 $5.123

43 $0.923 $0.923 62 $5.031 $5.538

44 $1.015 $1.015 63 $5.446 $5.954

45 $1.108 $1.108 64 $5.908 $6.415

46 $1.200 $1.154 65–74 $6.323 $7.062

47 $1.338 $1.385 75–84 $15.923 $14.308

48 $1.477 $1.477 85–94 $34.154 $34.246

49 $1.615 $1.662 95–99 $70.754 $70.754

50 $1.800 $1.800

Bi-weekly cost of 
insurance per $10,000
Use the charts below to determine the bi-weekly cost of life insurance coverage only. To determine the 
cost of coverage, find your age or your spouse’s age in the left column of the chart below, then read across 
to find the bi-weekly cost of insurance for each $10,000 of coverage. These costs do not reflect any 
money going into the CAF. Rates are subject to change but will not exceed the guaranteed maximum cost 
of insurance shown in your certificate. If you leave, retire or change employers, higher rates may apply.

Your age for calculating cost of insurance will be updated on each January 1.
NYL GBS Group Universal Life insurance premiums and CAF contributions are paid for with after-tax dollars.
The additional bi-weekly rate for Accidental Death Benefit (ADB) is $.231 per $10,000 of coverage through age 69. 
This benefit discontinues on January 1 following the insured’s 70th birthday. 

Dependent child coverage rates

$10,000 of coverage for all your dependent children $0.9231 Bi-weekly

Rates are subject to change.
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Cost of insurance,
continued
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You Your SpouseSample

How to calculate your payroll deduction for NYL GBS Group Universal Life insurance
    

1. Show the amount of insurance desired (increments 
 of $10,000 to a maximum of 5 times your base 
 annual salary, rounded to the next higher $10,000; 
 or $1,500,000, whichever is less, and spouse coverage
  in $10,000 units up to a maximum of $100,000).                =  $                 =  $                   =  $               

2. Divide the insurance amount you selected by 
 $10,000 to determine how many “units” of 
 insurance you’ll purchase.                                                                          =  $                 =  $                   =  $               

3. Next, use the rate chart on the previous page to 
 determine your bi-weekly cost of insurance. Find 
 your age and your spouse’s age and enter the 
 appropriate rate per $10,000 shown on the rate chart.      =  $                 =  $                   =  $               

4. Multiply by the number of units of insurance from 
 Step 2.                                                       =  $                 =  $                   =  $               

5. Show the amount of Accidental Death Benefit 
 insurance desired (will be the same amount as your 
 NYL GBS Group Universal Life insurance amount).            =  $                 =  $                   =  $               
 
6. Divide the insurance amount you selected in 
 Step 5 by $10,000 to determine how many “units” 
 of insurance you’ll purchase.                                                =  $                 =  $                   =  $               
 
7. Multiply the number of units of insurance from 
 Step 6 by $.231.                                                      =  $                 =  $                   =  $               

8. Add the number from Step 4 + the number from 
 Step 7 for your total bi-weekly cost of insurance:              =  $                 =  $                   =  $               

Determine your total bi-weekly deduction by adding 
the following:      

9. Total bi-weekly cost of insurance (from Step 8).                                                                                   
 
10. Bi-weekly contribution to the Cash Accumulation Fund, 
      if elected.                                                         +                      +                      +                

11.  Dependent child(ren) coverage, if elected.                        +                      +                      +                

12. Total of Step 9 + Step 10 + Step 11                                     =                      =                      =                
 
Total bi-weekly deduction for  
NYL GBS Group Universal Life insurance =

    100,000

10 

$0.462 
 (age 32)

 $4.62

   100,000

10

$2.31

$6.93

     $6.93

 

   $25.00

   $.9231

   $32.8531

   $32.85

units units units

rate per $10,000

Bi-weekly cost  
of insurance

rate per $10,000rate per $10,000

Bi-weekly cost  
of insurance

Bi-weekly cost  
of insurance

units units units

Bi-weekly cost  
of insurance

Bi-weekly cost  
of insurance

Bi-weekly cost  
of insurance



Information
about coverage
Coverage start and end dates.

Your and your dependent’s coverage will start9 on the date we receive the completed
and signed application and payroll authorization form, if:

• You meet the eligibility requirements;
• You enroll within 60 days of your eligibility date;
• You do not apply for more than the Guaranteed Issue amount; and 
• You do not need to provide proof of good health.

Otherwise, your and your dependent’s coverage will take effect on the date NYL GBS agrees in writing to 
cover you and your dependents.

Your and/or your spouse’s coverage will end on whichever comes first:

• You cancel the coverage;
• Your employer cancels the group policy10;
• You don’t pay the premiums;
• On your 100th birthday (or the January following your 100th birthday); or
• You or your spouse die.

Dependent children coverage will end on whichever comes first:

• Your coverage ends (or, when your spouse’s coverage ends, if the child’s coverage is on the spouse’s 
certificate);

• You surrender or cancel their coverage; or
• They are no longer eligible for coverage.

Exclusions.

If an insured commits suicide, while sane or insane, within two years of their policy’s start date or within 
two years of an increase in coverage amount, a refund of premiums will be made, minus any outstanding 
loans or cash withdrawals.
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9 This is the date your coverage actually begins. You are fully covered from this date.
10 If your employer cancels the group policy, you can continue your coverage on an individual policy. Higher rates will apply.



• Guaranteed Issue: an amount of insurance you can buy during the enrollment period without having to 
provide proof of good health.

• Eligible earnings: your annual compensation. This does not include overtime, bonuses and certain 
additional compensation.

• Maximum coverage: the highest amount of NYL GBS Group Universal Life coverage available to you.

• Eligibility date: the first date you are eligible to become covered or enroll for NYL GBS Group Universal  
Life insurance.

• Proof of good health: evidence of your good health. As an example, your responses to medical 
questions on an insurance application.

Words to know
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Questions?
Call College Benefits Group, LLC  
at (860) 429-9000 to speak with  
a customer service representative.

New York Life Insurance Company
51 Madison Avenue 
New York, NY 10010
© 2022, New York Life Insurance Company. All rights reserved. NEW YORK LIFE, and the NEW YORK LIFE 
Box Logo are trademarks of New York Life Insurance Company.

916967 a 0321  SMRU 1899613
99147 B13687 (12/22)

This information is a brief description of the principal provisions of the insurance coverage. It is not a contract. Complete
terms and conditions of coverage are set forth on Group Policy No. 02-M105004 on Policy Form No. GUL - XX603404 et al.
for Group Universal Life insurance. The group policy is subject to the laws of the state in which it is issued. The coverage
outlined in this brochure may vary by state.

NYL GBS Group Universal Life insurance is underwritten by Connecticut General Life Insurance Company, which is not
affiliated with New York Life Insurance Company.


